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Raising Aspirations and Promoting Progression

Our Mission

“The Government has set a target that, by the year 2010, 50% of those aged between 18 and 30 should have the opportunity to benefit from higher education.

That is an ambitious goal. To achieve it we need to strengthen existing partnerships between higher education (HE), further education (FE) and schools in order to raise both the attainments and the aspirations of young people.”


                  (HEFCE & LSC 2001)
This paper will examine the University’s comprehensive approach to promoting progression and widening participation across a diverse community, incorporating learners from both traditional and non-traditional entry routes. The University utilises a continual presence strategy, working with local Primary and Secondary Schools as well as local FE providers, which involves delivery of a range of aspiration-raising activities.

The paper will have particular emphasis on the post-16 work currently being undertaken by the University. This will focus on the Admission Compact Scheme, which is designed to help support local students into their local University. The scheme comprises a package of pre- and post- entry support designed to inform and ease the transition from FE to HE. In light of the current HE funding reforms many prospective students have additional financial concerns and as a result, the Compact Scheme is becoming an increasingly crucial mode of entry.

A principal strand of the paper will look at the close links that the University has forged with a local FE provider, which constitutes 60% of FE within the conurbation of Nottingham. This includes a jointly funded widening participation officer who works specifically with vocational learners in promoting awareness of progression routes, including the Admission Compact Scheme and the opportunities that exist within HE. This is a joint post and a pilot scheme to see how FE and HE and work together effectively to meet the needs of learners in Nottingham City, which is of particular importance in tackling the low levels of progression.

The Regional and Educational Context
Progressions Partnerships are a department within the Faculty of Education who are responsible for delivering and developing the University's Widening Participation strategy. In order to fully appreciate the nature of the work undertaken by the team, it is necessary to consider the regional and educational context within which we work.

The county of Nottinghamshire continues to be one of many contrasts. Many sections of the city and county enjoy good economic growth and prosperity. The City also remains particularly popular for both business and tourism. However, there are many wards which face both social and economic deprivation. The DETR Index of Deprivation ranked Nottingham as the 12th most deprived city with 37 of the country’s most educationally disadvantaged wards. 18.5% of the city’s population have low or very low levels of literacy and 40% have low or very low levels of numeracy.
In terms of LEA outcomes last year Nottinghamshire had the second lowest Primary performance, the fourth lowest Secondary performance and the second lowest progression to higher education (with Nottingham North having the lowest 
progression levels nationally). Although GCSE performance has improved from 31.4% achieving grades A*-C in 2002 to 37% in 2003, this is still 15% below the national average. Truancy also remains an issue. Nottingham was bottom of the LEA Truancy league in 2002 and 5th from bottom in 2003.
Widening Participation Strategy 

Our WP strategy is wide ranging and includes work in the following areas:
· Schools & Colleges Work 
· Admissions Compact Scheme

· Students in Classrooms

· Active in Communities Project

· Information and Guidance
Schools and Colleges Work 
The team work with a large number of schools, sixth forms and colleges; this includes 24 Primary Schools, 48 Secondary Schools and 51 sixth forms and colleges, running activities to raise awareness of the opportunities higher education can offer, both in terms of personal development and career prospects. Through the 'continual presence' strategy, a standard programme of events and activities is offered to each school. The schools then mix and match according to pupil needs and staff preferences and, together with the University, a schedule of activity is devised for the coming academic year. The aim is that every few weeks there will be an activity in a particular school which has a connection with the University thereby contributing to a culture change in which aspirations and achievement are raised and motivation and progression rates improved. The majority of the sessions are done with the aid of undergraduates to 
provide positive role models and to raise the ambitions of the students. An integral part of this strategy is to have display boards in every partner school, sixth form and college. These are changed frequently and often include competitions to maintain interest. Efforts are concentrated on inner city institutions with a high proportion of socio-economically disadvantaged and ethnic minority pupils as well as schools in the north of the County, where the closure of the coal mines has brought further problems to an area with traditionally low participation rates in higher education

The table below illustrates some of the activities that we currently deliver:
	Primary Work
	

	Year 5
	Talk and activities/Displays

	Year 6
	Talk and activities/Displays/University visits

	Secondary Work
	

	Year 7
	Quiz and student Q&A session

	Year 8
	Faculty Quiz

	Year 9
	International workshop/ University visits

	Year 10 
	Employability Skills/ Family Supper

	Year 11
	Careers session/ Exam session/ Revision session

	
	Motivational Assemblies/ Summer School

	We also support  year 9 options evenings & year 9 / 10 Industry days

	Post Sixteen Work
	

	Year 12
	HE Talk/ Compact Talk/ UCAS workshop/ Summer School

	Year 13
	Finance workshop/ Student Support workshop

	We also attend post-16 options evenings & parents’ evenings


Admissions Compact Scheme

The Admissions Compact Scheme is a supported entry route into HE designed to help local students into their local University. The scheme guarantees students a standard offer or interview for a place on a course of their choice, provided they are predicted the grades. For local students the Compact Scheme is highly advantageous compared to the standard mode of entry because if they are likely to meet the terms of the offer, they cannot be rejected and the confidence this gives the applicant is immeasurable.
In addition, Compact students may be eligible for a non-repayable bursary of up to £1000 per year to help with course costs and travel expenses. Students’ families must have been assessed by the LEA as not being personally liable to pay any contribution towards tuition fees (a copy of the LEA assessment is required). Students in receipt of the bursary must also be prepared to act as an ambassador for the university and agree to assist the Progression Partnerships team in 5 activities delivered in schools and colleges around the county. Once the bursary requirements have been fulfilled, there is the opportunity then (and for non-bursary Compact students) to sign up for school and college activities as part-time paid work. As well as the obvious financial benefits, students often find the work enjoyable and an opportunity to develop transferable skills. Furthermore, it is a good way to develop friendships with other students.
The Compact Scheme is a complete support package. Pre-entry course advice is given, in order to help students make informed choices. The Compact team also work closely with the Student Support Services within the University to provide financial advice for students and their parents. They deliver a variety of information sessions for students’ families with the belief that if parents and family members have an holistic understanding of University and the associated issues, they can help support the students’ transition from 6th form / college to higher education.
For many students choosing to study at a local University and particularly for those 
who live at home, issues often arise regarding social integration into University life. Many local students express concern that those staying in halls of residence perhaps have more opportunity to integrate and form friendships, whereas returning to the family home can sometimes act as a social barrier. The Compact team organise a pre-enrolment social event for all Compact students as a way of encouraging social interaction and for many, this acts as a stepping stone to forming friendships before the first semester has begun.
To smooth the transition from FE to HE and to help prepare students for the next stage in their academic career, there is an opportunity for Compact students to visit the University and look at facilities, talk to faculty staff and discuss any issues they have with the Compact team. In addition, students are able to come and use the NTU library facilities throughout their studies in year 13, whilst at 6th form / college. We believe that accessing the resources will hopefully enable them to reach their full potential in year 13, whilst simultaneously introducing them to their future learning environment, again easing the transition. 
Support for Compact students extends from initial enquiries into HE, right through to the day they graduate if required.  The Compact team are available for help and advice during Clearing and most importantly, are a point of contact at all times for any higher education issue. The comments below are just a few examples of positive feedback that the scheme has received:
‘If it hadn’t been for the Admission Compact Scheme I would have surely given up on my dream of going to University.’

Shanade, 19

‘The Admission Compact scheme and Opportunity Bursary scheme are two of the main reasons for my current happiness.’

Marc, 18
‘Admission Compact staff came to my college and gave me more information on the scheme. Then a while later I attended an open-day at the university which gave me the chance to have a good look around and also to meet up with other students considering the Admission Compact scheme. We were encouraged to contact the Admission Compact staff with any concerns we had. It was good to know there was someone to answer any questions during this confusing time.’

Claire, 19

The scheme is an integral part of the NTU widening participation agenda and targets students who have the potential to progress to higher education but for various reasons would not be able to make the transition without the additional support of the provision. The scheme therefore targets students who fulfil certain criteria. Firstly, applicants must be studying at a partner 6th form or college. Secondly, their parents must not have been to university. If their parents have been to university however, they may still be eligible, providing they have a specific need to attend a local university. Usually the requirement to stay local is due to personal, medical, financial or cultural reasons. The students’ personal tutor from the partner institution is required to verify this information and applicants are also required to stipulate Nottingham Trent University as their firm choice on their UCAS form.
The graph below shows the development of the scheme since it began in 1998.
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Increasingly, financial reasons are given in terms of the need to attend a local university. With the financial implications of the government’s proposals for HE reform due to take effect as from 2006, we anticipate that the number of students progressing through the Compact scheme will continue to augment. 
Students in Classrooms
Progression Partnerships currently has vacancies for over 300 students to work in local schools in a variety of roles as part of local and national projects designed to help support the learning of young people in Nottingham. These projects include the following: 
· Teacher Associates

· Student Associates – Aimhigher

· The National Mentoring Pilot Project

· Excellence Challenge Mentoring

· The Primary Literacy Scheme

· Modern Languages Scheme

· Student Hosting 
Active in Communities

The Active in Communities Project creates volunteering opportunities for staff and students within the City of Nottingham. This aims to encourage volunteers to become more involved in their local community where they live, work and learn and to break down the barriers that often exist between ‘locals’ and ‘students’.  This will further develop the University's relationships with the community and encourage a much better sharing of resources. The staff and students at NTU have much to offer in their talents, skills, knowledge, and enthusiasm, to share with their community.  
Information and Guidance
The Progression Partnerships team places a large emphasis on providing advice and guidance. The team support and hold many events that are targeted at pre- and post- 16 students, staff and parents. The team also has close links with the finance and careers teams, who often attend specialist events and sessions. 
A Joint approach - developing HE/FE Links

As outlined at the start of the paper it will only be possible to achieve higher levels of progression to higher education via the development of partnerships between Universities, Colleges and schools. This is what New College Nottingham and the Nottingham Trent University have set out to achieve. Both the University and the college are big institutions on a regional and national level and in light of the regional context both institutions have a commitment and responsibility to making higher education accessible for all and promoting progression. 
The two institutions launched a pilot scheme to see how they could work in partnership, to address the needs of learners within Nottingham. Nottingham Trent University already had a very strong and successful schools programme in place and it was clear that it would be a waste of resources for the college to attempt to duplicate this kind of WP work. As a result, it was decided that more productive outcomes could be achieved by working together on such activities, consolidating resources, and working collectively rather than competitively. This essentially involved the creation of a jointly funded WP officer who works at both institutions and also on joint activities and events.
 In terms of the working with the university, the jointly funded WP officer helps to develop and deliver the schools programme to years 5 – 11. The emphasis within the college is directed towards students who are undertaking level 3 vocational programmes. This is important, as the number of learners on vocational courses who progress to higher education is significantly lower than those on ‘traditional’ advanced level courses. 

The work with vocational learners is quite varied. Students are targeted in their first year of their course with a general higher education presentation and a Q & A session with Trent undergraduates. The aim here is to encourage the college students to aspire to higher education through discussion with the University students, covering issues such as student finance, student life, progression routes and the benefits of higher education. The idea is not to make them experts in HE but to expel some of the myths surrounding finance, to show the long-term benefits of a degree and also what a positive experience HE can be. In their second year students are targeted with more detailed information on the logistics of entering HE and what support and financial assistance they can expect. These sessions are followed up by visits to open days and UCAS conventions. Higher Education information evenings are also organised for students and parents/guardians. These evenings are especially important as research shows that students place a high priority on information supplied by parents or guardians, so it is crucial that parents/guardians knowledge is accurate. 
The WP officer is very active in promoting the Admissions Compact Scheme to all level 3 students within the college. This is very important, not only for the merits of the scheme but also because NCN comprises 60% of FE within the conurbation of Nottingham; so very large numbers of potential students can be targeted and informed about the benefits the scheme has to offer. The WP officer also has excellent networks with the advice and guidance teams on all campuses within the college, with which information of the scheme is relayed out to and reinforced.

This partnership is excellent because many students who come to NCN for FE have come from city schools and so the Progression Partnerships’ continual presence strategy is continued throughout the FE years within NCN to provide a seamless transition to HE. 
Another aspect to this work is clarity. Vocational progression routes to higher education are often fragmented and confusing, for example NVQ level 3 and the associated AMA’s are currently not included on the UCAS tariff and may lead to confusion on its acceptability as route into higher education. In all of the sessions vocational progression routes are made clear, as are the different types of courses available and the wide range of subject options from which the students can choose. 
NTU and NCN also collaborate for various events, providing participants with a greater pool of information about the issues and opportunities that HE and HE in FE can provide. Joint events so far have included HE promotion during Adult Learner’s week and HE evenings at NCN and other colleges. 
We look forward to seeing how this collaboration can develop further, to benefit the community and address the needs of learners in Nottingham.
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